oL T e ————

PERFORMANCE EVALUATION REPORT FORM

Name of Employee: Feﬂ 'ﬁﬂ-aﬂ : .1; _._5 \D““' af Rating: %do 1‘-( |7/OZU Date Hired: £~ = lb 17’07’5
[

Position: Myfff‘mfb u/é’&!-‘ [
Location: (ﬂa,dm ; Celo v

Rating Period:

Purpose of Rating: Wﬂw bl')

Department:

Socltal (meelr Defoatrent

Instruction: Pleage review notes on Guide 1o performance appraisal before accomplishing this form.

FACTORS RATING POINTS
Has reguired Has required i Needs additional
Has exceptional knowledpe of his ; ” > ey |
o relaTark knowledpe of own & | knowledge of own | instruction and
isiseds = related work. work only. guidance.
1. KNOWLEDGE OF WORK 9 to 10 pis. 7 108 pis 5 1o 6 pis. i to4 pis.
Remarks :
. Seldommests |
Usually exceeds standards. Meets standards e | Never meets standards.
standards, |
2. PRODUCTIVITY 3610 40 pis 3010 35 pts. 2010 29 pis. { 11019 pis. 3 £
Remarks:
Always Useally Sametimes Rarely
G100 pis T o8 pia Swobpls, | lodps
3. INITIATIVE — e - B q
Remarks:
o sedteatad todl Usually dedicated 1o Someumes Rarely responds to
vays dedicated to duty. 3
e . duty. dedicated to duty. company needs.
4. DEDICATION TO DUTY 9 1o 10 pis. 4 pis | Sin7 pis 1104 pts 0{
Remarks :
R ...« et s Py Usually _Sometimes el Rarely
He cooperative cooperative conperative cooperative
5. COOPERATION IERNRE L. _. S A i S TR - SSe 1to 4 pis Gr
Remarks :
Tardiness w/n the allowable no.or | Vith written Withone {1)day |y 2y v
tesk w:\rntl\;;j’a suspension 1h & Cays suspen on.
6. ATTENDANCE & {151 Offense) (Znd Offense) {3rd Offense)
PUNCTUALITY: 9 to 10 pts. 4 To8pts 510 O pts | 110 % pis.
Remarks :
|
i No record of v
No record of accident _Nu:wf Satw/2 | Had an accident or had
No record of t/infraction againstour | but w/ 1 infraction 'u;{r‘;c"'c‘m: v \in: | more than 2infractions
safety/ housekeeping rules against our safety/ 3 “ '.'l" ' | apainst oursafety/
7.SAFETY AND /OR housekeeping rules TS | housekeeping rules
HOUSEKEEPING housekeeping, rules |
B : '7'-'71—_41'5-—_ i 5107 pts. 110 4 pts. 1
Remarks:
TOTAL ?‘51




L

Previous Challenges and Accomplishments:

Areas of Strengths

Areas of Weaknesses / Development:

Acknowledged By

Rated By

Date

et
RECOMMENDATIONS:

ame & Signature

b flle 0%

fmm/dd /yy]

Printe

Employee Name

Printed Name & Signature

Dae
(mmfddfyy]

%;L@y_el_m“

Feh 1Pl

Date Sipned

Approved by

Appraved by

Precident’s Signature

mm jdd [/ yy

Date Signed

Date Signed

mm S dd [ yy

mm jdd [ yy

EMPLOYEE DETALLS:

Date Hired:

ST TrE e Present Rate: __ _

mm /dd /yy

Date Appointed to Present Position: _____

Amount of Increase:

Date of Last Increase:
mm / dd [ yy

New Rate:

M9

FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT

Nature of Recommendation
Approved Recommended Rate e Qakre
Approved Recommended Position:

Effectivity Dme
mm/jdd /yy

Reviewed hy:

Human R{source Department

e ——ee
PER RATING DESCRIPTION
90-100 Outstanding
75-89 Above Average
50-74 Average
49 helow Below Average




